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1  Since the election of Jawad Botmeh as sta� 
governor (with more than 50 per cent of the first 
round votes) three members of Londonmet’s 
WLRI have been suspended and two more have 
spent six hours under investigation for their roles 
in the two appointment panels that took place in 
2008 and 2010.

2  
set up in 2002 to ‘undertake academic applied and 
socially-committed research emphasising equality 
and social justice into all aspects of working lives’.

3  
funders since then, and has employed some 50 
sta� over the years.

4  Like all Heads of Department, the WLRI 
Director had the authority to make casual 
appointments where vacancies had been approved 
by HR, provided the individual had the right to 
work.

5  In October 2008 a PSG4 administrator 
at WLRI met Jawad Botmeh once and told him 
about the WLRI’s system of appointing temporary 
sta� – which was to email everyone who had 
expressed an interest in working for us o�ering 
them the opportunity to apply whenever casual 
posts became available.

6  When Jawad sent in his expression of 
interest Max Watson (not a union rep at the time) 

7  Jawad had pleaded not guilty to conspiracy 
to cause explosions at his trial in 1996. Found 
guilty, he maintained his innocence of the charge 
and served nearly 14 years in prison before being 
released. He acknowledged this lengthy prison 
sentence in his covering letter to the WLRI, and 
his CV showed he had also been awarded an 
OU sociology degree and an MA from Coventry 
University; he had also served as prisoners’ 
representative for equalities.

8  No university procedure existed saying 
Steve Je�erys should treat ex-o�enders like Jawad 
any di�erently to any other applicant. Believing he 
should treat Jawad fairly, Steve told Max to treat 
his application for a 0.5 FTE casual three-month 

9  Steve never met Jawad until after an 
interview panel of three WLRI sta� (two more 
senior administrators who would work with him 
and a senior academic), but then, in conformity 
with the university procedures he ascertained that 
Jawad, a Palestinian national, was entitled to work. 
He was shown Jawad’s ID documents and leave to 
remain and a letter from his lawyers confirming 
he had the legal right to work in the UK.


